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STAINDROP PARISH COUNCIL 
 

Finance  
 
Author  Responsible Financial Officer 
Meeting date 21 February 2019 

 
1. Receipts and Payments 1–31 January and bank reconciliation at 31 January 2019 

Access to bank account information and up-to-date statements is in the process of being transferred 
between former and successor Clerks.  A receipts and payments account will be included in the Finance 
report to the March meeting, covering the period January and February. 
 

 

2. Payments due and needing authorisation on 21 February 2019 

Payee Description Amount 

Clerk February salary £407.07 

Litter collector February contract fee £60.00 

 
3. Payroll operation 

Currently there is an agreement in place whereby Teesdale Consultants operates the PAYE Scheme 
for Staindrop Parish Council. The service includes  

• processing payroll on a monthly basis 

• advising the Council of the amounts payable to HMRC in respect of PAYE and NIC 

• completing, on behalf of the Council the end of year payroll returns, eg. P35 and P60s. 

It should be noted that the statutory obligations of the Parish Council as an employer cannot be 
delegated or sub-contracted to any agent, and the ultimate responsibility for maintaining adequate 
payroll records remains with the employer at all time.  

The annual fee charged by Teesdale Consultants is £200+VAT. 

The newly appointed Clerk currently operates the PAYE scheme, including all of the functions 
mentioned above, for three parish councils and a private business. An immediate saving to the Parish 
Council of £200 per annum could be achieved by bringing the payroll operation in-house, operated by 
the Clerk/Responsible Financial Officer as part of their normal duties. 

The agreement with Teesdale Consultants began in May 2011 and the terms state that ‘Either party 
may vary or terminate … at any time without penalty. Notice of termination must be given in writing.’ 

If the Parish Council was to transfer the payroll operator in this way, a sensible time to do this would 
be to coincide with the end of the current financial year (5 April 2019).  

 

Recommendations 
1. To note that a full receipts, payments and bank reconciliation for January and February will be provided in 

the March Finance report. 
2. To authorise payments due. 
3. To consider the transfer of payroll operation in-house from 6 April 2019. 


